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1 Interested students submit an application to the program
coordinators, and MSU faculty provide information about strengths
and needs of applicants.   

2

Program coordinators interview each applicant individually.
Coordinators then compile information collected from the application
and interview and distribute this information to partner schools.
 Principals and Teachers in Residence review this information to help
familiarize themselves with the strengths and needs of interns prior
to the third stage of the process. 

3

Feedback indicates the third stage of the process is the most critical
stage.  At the Roundtable Placement Event, principals and Teachers in
Residence from all partner schools interview each applicant in a group
setting.  The goal continues to be to identify the strengths and needs of
each intern and to identify the right Master Teacher for each applicant.
 Principals and Teachers in Residence provide information to program
coordinators regarding which interns for whom they have strong
placements.  Coordinators then take this information and begin
matching interns with placements.  Including input from all partner
schools and MSU faculty allow program coordinators to make
placement decisions that are well-informed.  Feedback from
stakeholders and interns indicate that this process increases the
success of our placements and ultimately the quality of the Internship
Academy year. 
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Survey Questions
Category: Partnership 
1.  A representative of my school/district has an active voice in the decision-making process for the         
     Internship Academy. 
2.  The Internship Academy values my input. 
3.  The Internship Academy has strengthened the partnership between my school/district and Missouri   
     State University. 
4.  The IA Stakeholder meetings are an important part of the partnership between my school/district and 
     Missouri State University. 
5.  The IA Stakeholder meetings are an important venue for two-way communication between my           
     school/district and Missouri State University. 
6.  The IA Stakeholder meetings should continue to be a part of the Internship Academy. 
7.  The Teacher in Residence plays an important role in the partnership between my school/district and 
     Missouri State University. 
8.  The Teacher in Residence is critical to the success of the Internship Academy. 
9.  The Teacher in Residence engages in critical two-way communication with my school/district and     
     Missouri State University. 
10.  The Teacher in Residence should continue to be a part of the Internship Academy. 

Category: Placement Process 
11.  A representative of my school/district has an active voice in the IA placement process. 
12.  My input is valued in the IA placement process. 
13.  The IA placement process results in a more cohesive relationship between Master Teachers and     
       interns than the traditional placement method for student teachers. 
14.  The Roundtable Placement Event results in better placement decisions than the traditional               
       placement method for student teachers. 
15.  The Roundtable Placement Event provides me with the opportunity to provide relevant  input into     
       the placements in my building. 
16.  The Roundtable Placement Event should continue to be a part of the IA placement process. 

Category: Intern Preparation 
17.  The Internship Academy prepares interns to be reflective practitioners. 
18.  The Internship Academy provides interns the opportunity to take risks while being scaffolded. 
19.  The Internship Academy provides opportunities for interns to assess student growth. 
20.  The Internship Academy provides opportunities for interns to analyze and use data to inform           
       instruction. 
21.  The co-teaching model is a necessary component for the Internship Academy. 

Category: Professional Growth 
22.  Involvement with the Internship Academy has resulted in professional growth of the TiR in my
building. 
23.  Involvement with the Internship Academy has resulted in professional growth of the Master     
Teachers in my building. 
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 Distribution of Survey Responses 

n=14 

TiRs and Principals 
To what extent do you agree with these statements? 

Category: Partnership 

 4 
Extensively 

3 
Adequately 

2 
Somewhat 

1 
Not at All 

0 
I don't know 

A representative of my school/district has an 
active voice in the decision-making process for 
the Internship Academy. 

12 1 1 0 0 

The Internship Academy values my input. 14 0 0 0 0 

The Internship Academy has strengthened the 
partnership between my school/district and 
Missouri State University. 

13 1 0 0 0 

The IA Stakeholder meetings are an important 
part of the 
partnership between my school/district and 
Missouri State University. 

12 1 0 0 1 

The IA Stakeholder meetings are an important 
venue for two-way communication between my 
school/district and Missouri State University. 

12 1 0 0 1 

The IA Stakeholder meetings should continue to 
be a part of the Internship Academy. 

12 1 0 0 1 

The Teacher in Residence plays an important 
role in the partnership between my 
school/district and Missouri State University. 

14 0 0 0 0 

The Teacher in Residence is critical to the 
success of the Internship Academy. 14 0 0 0 0 

The Teacher in Residence engages in critical 
two-way communication with my school/district 
and Missouri State University. 

13 0 1 0 0 

The Teacher in Residence should continue to be 
a part of the Internship Academy. 

14 0 0 0 0 

Category: Placement Process 

A representative of my school/district has an 
active voice in the IA placement process. 13 1 0 0 0 
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My input is valued in the IA placement process. 13 1 0 0 0 

The IA placement process results in a more 
cohesive relationship between Master Teachers 
and interns than the traditional placement 
method for student teachers. 

14 0 0 0 0 

The Roundtable Placement Event results in 
better placement decisions than the traditional 
placement method for student teachers. 

14 0 0 0 0 

The Roundtable Placement Event provides me 
with the opportunity to provide relevant input 
into the placements in my building. 

14 0 0 0 0 

Category: Intern Preparation 

The Internship Academy prepares interns to be 
reflective practitioners. 12 1 1 0 0 

The Internship Academy provides interns the 
opportunity to take risks while being scaffolded. 13 1 0 0 0 

The Internship Academy provides opportunities 
for interns to assess student growth. 13 1 0 0 0 

The Internship Academy provides opportunities 
for interns to analyze and use data to inform 
instruction. 

12 2 0 0 0 

The co-teaching model is a necessary 
component for the Internship Academy. 

12 1 1 0 0 

Category: Professional Growth 

Involvement with the Internship Academy has 
resulted in professional growth of the TiR in my 
building. 

11 2 1 0 0 

Involvement with the Internship Academy has 
resulted in professional growth of the Master 
Teachers in my building. 

11 2 1 0 0 
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